
POSITION DESCRIPTION 
 

 
 

Family Partnership Advocate 
 

Summary:  The Family Partnership Advocate implements the Family Partnership Campaign within the Service Area. 
 
Reports To:  Community Organizer, Membership Specialist, and regional Fund Development Professional 
 
Responsibilities: 

 Become knowledgeable of GSCIs’ Family Partnership Campaign (FPC) and promotional materials. 
 Share GSCIs’ funding needs with troop leaders and families. 
 Serve as a liaison between the Service Area and GSCI. 
 Ensure that all troops have the opportunity to contribute to the Family Partnership Campaign through various 

year-round activities and events. 
 Meet with the Membership Specialist and/or Fund Development Professional to brainstorm ideas for making 

the Family Partnership Campaign a success within the Service Area. 
 Keep record of troops and families participating in the Family Partnership Campaign within the Service Area 

and communicate participation levels to GSCI. 
 Attend Service Area, Service Team, and council-sponsored meetings as requested. 

 
Position Competencies: 

 Be guided in all actions by the Girl Scout Mission, Promise, and Law. 
 Remain informed about and comply with the most current policies, procedures, and guidelines of Girl Scouts 

of Central Illinois and Girl Scouts of the USA (GSUSA). 
 Must become a registered member of GSUSA and successfully complete the volunteer application process. 
 Ability to keep legible, accurate and detailed records. 
 Knowledge of GSCI’s Family Partnership Campaign and promotional materials. 
 Knowledge of communities within the Service Area and willingness to network to promote the Family 

Partnership Campaign. 
 
Qualifications and Core Competencies: 

1. Girl Focus:  Fosters girl-adult partnerships, providing opportunities for girl-leadership development. 
 
2. Adaptability:  Adjusts own behavior and remains flexible and tolerant in response to changing situations and 

environments, unexpected obstacles, or diverse people expressing different perspectives, needs, or 
demands.  

 
3. Fostering Diversity:  Acknowledges the bases of individual differences (cultural, socioeconomic, global, etc.) 

in decisions and actions and is able to negotiate across these differences. 
 

4. Oral Communication:  Communicates in a manner appropriate for the individual or group. 
 

5. Personal Integrity:  Demonstrates dependability, honesty, and credibility. 
 
 
I have read and agree to follow the above position description and I realize that my failure to do so could result in my 
release from this volunteer position.  This agreement is in effect beginning the ____________ Girl Scout year. 
 
________________________________________________________________  _______________________ 
Volunteer Signature          Date 
 
________________________________________________________________  _______________________ 
GSCI staff           Date 
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